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1. Introduction 

Valiant Machine & Tool Inc. (“VMT,” the “Corporation,” “our,” or “we”) has prepared this report for the financial year 

ending December 31, 2025 (the “Reporting Period”) in accordance with Canada’s Fighting Against Forced Labour and 

Child Labour in Supply Chains Act (the “Act”). 

This report outlines the measures taken by VMT during the Reporting Period to prevent, identify, assess, and mitigate 

the risks of forced labour and child labour within our operations and supply chains, including goods manufactured, 

purchased, or imported into Canada. 

This report represents the Corporation’s third annual disclosure under the Act. Building upon prior reporting periods, 

VMT continued to enhance its due diligence processes, supplier oversight activities, internal awareness, and compliance 

practices related to ethical sourcing and responsible business conduct. The Corporation remains committed to continual 

improvement in promoting transparency, accountability, and respect for human rights throughout its supply chain 

activities. 

2. Steps to prevent and reduce risks of forced labour and child labour 

Respect for human rights remains a fundamental corporate responsibility and a core value that governs Valiant Machine 

& Tool Inc.’s (“VMT”) business activities. VMT is committed to conducting business in an ethical and responsible manner 

and expects the same commitment from its supplier partners, contractors, and other business relationships throughout 

the supply chain. 

During the Reporting Period, VMT continued to strengthen and further operationalize its approach to preventing and 

reducing the risks of forced labour and child labour within its operations and supply chains through the following 

activities: 

• Continued the review and enhancement of the Corporation’s Code of Conduct for Supplier Partners to reinforce 

expectations related to ethical business practices, human rights, labour standards, and compliance with 

applicable laws and regulations, including communication of these expectations to supplier partners. 

• Maintained employee awareness and training initiatives related to business ethics, workplace conduct, 

harassment and discrimination prevention, and responsible business practices, while continuing to enhance 

internal awareness regarding modern slavery risks through broader compliance and procurement-related 

activities. 

• Further enhanced internal risk assessment methodologies used to identify and evaluate potential forced labour 

and child labour risks within the supply chain, including consideration of supplier type, sourcing region, industry 

sector, and the nature of supplied goods and services. 

• Continued integration of forced labour and child labour considerations into supplier onboarding, evaluation, 

and due diligence activities, including the use of risk-based assessments, supplier questionnaires, and review 

processes intended to support identification and management of elevated-risk suppliers. 

• Continued to refine and improve supplier oversight and risk mitigation processes through ongoing review of due 

diligence practices, selected supplier engagement activities, and internal compliance initiatives aimed at 

strengthening the effectiveness and consistency of the Corporation’s approach. 
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• Continued development of internal monitoring and tracking mechanisms to support ongoing oversight, 

continuous improvement, and documentation of due diligence activities related to forced labour and child 

labour risk management. 

This report provides additional details regarding the measures and activities undertaken by VMT during the Reporting 

Period. 

3. Structure, activities and supply chains 

Valiant Machine & Tool Inc. (“VMT”) is a corporation incorporated under the Ontario Business Corporations Act, with its 

headquarters located in Windsor, Ontario. VMT is part of the Valiant TMS Group, a global provider of intelligent 

automation and manufacturing solutions operating across multiple jurisdictions. 

As of December 31, 2025, the Valiant TMS Group employed approximately 1,346 individuals across operations in 10 

countries. VMT conducts its Canadian operations through five manufacturing and operational facilities located in 

Windsor, Ontario. 

VMT specializes in the design, engineering, project management, manufacturing, integration, installation, and servicing 

of manual and automated production systems for customers in the automotive and non-automotive sectors, including 

heavy equipment and industrial applications. The Corporation’s activities include the sourcing, fabrication, assembly, 

integration, importation, and distribution of goods and systems used in industrial automation and manufacturing 

processes. 

Global Supply Chain 

VMT operates within a global supply chain network that includes suppliers of raw materials, commercial components, 

integrated equipment, engineered mechanical and electrical systems, tooling, fabricated parts, indirect goods, and 

professional and technical services. The Corporation sources materials, components, and services from suppliers located 

both within Canada and internationally to support manufacturing and customer project requirements. 

The Corporation prioritizes long-term relationships with supplier partners and continues to strengthen oversight and 

visibility within its supply chain through supplier onboarding, evaluation, and due diligence activities. VMT’s supply chain 

includes both direct and indirect suppliers supporting production activities, operational support functions, and 

aftermarket service requirements. 

As of the Reporting Period, VMT maintained relationships with approximately 1011 suppliers and service providers 

across approximately 13 countries. Supply chain sourcing regions include Canada, the United States, Mexico, Europe, and 

Asia, depending on the nature of the supplied goods and services. 

VMT recognizes that global supply chains can involve varying levels of exposure to forced labour and child labour risks. 

As part of its ongoing due diligence efforts, the Corporation continues to improve visibility into its supply chain activities 

and sourcing regions to better identify, assess, and address potential human rights risks associated with its operations 

and supplier relationships. 
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4. Policies, Governance and Due Diligence processes 

4.1. Governance and ESG Framework 

VMT is committed to conducting business in an ethical, responsible, and sustainable manner, including respecting 

internationally recognized human rights principles throughout its operations and supply chains. Human rights 

considerations, including the prevention of forced labour and child labour, are integrated into the Corporation’s broader 

Environmental, Social and Governance (“ESG”) framework, corporate policies, and decision-making processes. 

During the Reporting Period, VMT continued to strengthen the integration of responsible business conduct into its 

management systems by further aligning internal processes with internationally recognized frameworks, including the 

United Nations Global Compact (“UNGC”) and the OECD Due Diligence Guidance for Responsible Business Conduct. This 

includes continued monitoring of sustainability-related risks, including those associated with forced labour and child 

labour, and the development of mitigation strategies intended to address identified risks. 

Oversight of sustainability, corporate social responsibility, ethics, and compliance activities is delegated by the Board of 

Directors to the Leadership Team, with support from the Compliance and Human Resources functions. These groups are 

responsible for supporting the implementation, monitoring, and continual improvement of policies, practices, and due 

diligence activities related to responsible business conduct and supply chain risk management. 

VMT continues to monitor evolving sustainability and human rights expectations and incorporates these considerations 

into its governance processes, internal compliance activities, procurement practices, and supplier management activities. 

VMT also participates in various third-party sustainability and ESG assessment initiatives, including EcoVadis, Supplier 

Assurance, Manufacture 2030 and CDP, which support transparency, benchmarking, ongoing evaluation, and continuous 

improvement of the Corporation’s responsible business practices and sustainability performance. 

4.2. Human Rights Statement 

VMT maintains a Human Rights Statement that reflects the Corporation’s commitment to respecting human rights and 

maintaining a zero-tolerance approach toward forced labour and child labour within its operations and supply chains. 

The Human Rights Statement communicates expectations applicable to employees, supplier partners, contractors, and 

other business relationships and aligns with internationally recognized principles relating to labour rights, ethical 

conduct, and responsible business practices. 

VMT continues to communicate these expectations through ongoing awareness, compliance, and engagement activities. 

The Human Rights Statement remains a foundational element of VMT’s approach to embedding responsible business 

conduct into its operations and supply chain relationships. Our Human Rights Statement is available on our website at 

VMT Human Rights Statement. 

https://www.valianttms.com/compliance/business-ethics-policy/
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4.3. Code of Ethics (the “Code”) 

VMT’s Code of Ethics establishes the standards of conduct expected of all employees, management personnel, and 

directors across the Corporation’s operations and legal entities, including joint ventures where VMT holds a majority or 

controlling interest. The Code applies universally and without exception across all levels of the organization and 

addresses ethical conduct in the workplace, business practices, and relationships with external stakeholders. 

The Code supports VMT’s commitment to integrity, ethical business conduct, respect in the workplace, compliance with 

applicable laws, and responsible decision-making. It reinforces expectations relating to ethical behaviour, accountability, 

non-discrimination, respect for individuals, and compliance with the Corporation’s policies and procedures. 

The principles outlined in the Code reflect VMT’s commitment to honesty, integrity, and responsible business conduct 

and establish the behavioural standards expected in employees’ daily activities and interactions. The Code also outlines 

leadership responsibilities for promoting a culture of integrity and exemplifying high ethical standards throughout the 

organization. 

In addition, the Code supports VMT’s commitment to internationally recognized responsible business conduct principles, 

including labour rights, anti-corruption measures, and human rights protections reflected in the UNGC principles. 

During the Reporting Period, VMT continued to reinforce awareness and adherence to the Code through internal 

communication, management oversight, and ongoing compliance-related activities. Leadership remains responsible for 

ensuring that the principles of the Code are consistently reflected in business practices and decision-making processes. 

The Code is available for review here: VMT Business Ethics Policy. 

4.4. Code of Conduct for Supplier Partners (the “Supplier Code”) 

VMT’s Code of Conduct for Supplier Partners (“Supplier Code”) establishes the Corporation’s expectations for suppliers, 

contractors, and other business partners regarding ethical conduct, legal compliance, labour standards, human rights, 

health and safety, environmental stewardship, anti-corruption practices, ethics, and governance. 

The Supplier Code was developed in recognition of internationally recognized responsible business conduct principles, 

including the principles outlined in the United Nations Global Compact (“UNGC”). It includes explicit provisions 

prohibiting forced labour, child labour, human trafficking, and other forms of exploitative labour practices. 

Supplier partners are expected to comply with applicable labour and employment laws and to uphold responsible 

business practices within their own operations and supply chains, including adherence to internationally recognized 

labour standards and principles reflected in International Labour Organization (“ILO”) conventions. 

VMT continues to communicate and reinforce these expectations through supplier onboarding, supplier evaluation, 

procurement activities, and ongoing supplier relationship management processes. During the Reporting Period, VMT 

continued efforts to further embed the Supplier Code into supplier engagement and due diligence activities as part of its 

broader responsible sourcing framework. 

https://www.valianttms.com/compliance/business-ethics-policy/
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The Supplier Code remains a key mechanism for communicating VMT’s expectations related to responsible sourcing, 

ethical conduct, and labour practices across its supply chain. The full Supplier Code can be accessed here: VMT Supplier 

Code. 

4.5. Supplier Partner Due Diligence Policy 

While enhancing operational efficiency, VMT also continues to strengthen its processes intended to identify, assess, 

prevent, and mitigate risks related to forced labour and child labour within its supply chain activities. 

In accordance with its Supplier Partner Due Diligence Policy, VMT’s supply chain organization applies a risk assessment 

process during supplier onboarding and conducts ongoing reviews based on operational and supply chain risk 

considerations. 

VMT continued to advance its Supplier Partner Due Diligence process during the Reporting Period by further 

operationalizing its risk-based approach, aligned with OECD due diligence principles. This approach supports the 

identification, assessment, mitigation, monitoring, and ongoing review of potential forced labour and child labour risks 

within the supply chain. 

Key elements of the due diligence framework include: 

• Application of a risk-based methodology to assess suppliers based on factors such as geographic location, 

industry sector, sourcing region, and the nature of supplied goods and services; 

• Integration of responsible business conduct considerations into supplier onboarding, procurement, and supplier 

evaluation activities; 

• Consideration of country and sector-specific risk indicators and publicly available information when evaluating 

potential supply chain risks; 

• Use of supplier questionnaires, internal reviews, and escalation processes where elevated risk considerations 

are identified; and 

• Ongoing refinement of due diligence methodologies and supplier oversight activities based on internal reviews 

and evolving best practices. 

VMT also continued efforts to improve documentation, consistency, and tracking of supplier due diligence activities to 

support ongoing monitoring and continuous improvement of its responsible sourcing and supply chain risk management 

processes. 

This continued development reflects VMT’s commitment to progressively strengthening its ability to identify, prevent, 

and mitigate risks related to forced labour and child labour within its operations and supply chains. 

4.6. Reporting and Non-Retaliation Policy 

VMT maintains reporting and non-retaliation processes intended to support the reporting and escalation of concerns 

relating to unethical conduct, potential policy violations, or suspected human rights concerns, including forced labour 

and child labour risks. 

https://www.valianttms.com/suppliers/
https://www.valianttms.com/suppliers/
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Employees and supplier partners may raise concerns through multiple reporting channels, which may be used 

confidentially or openly. These channels include: 

• Reporting concerns to supervisors, management representatives, Human Resources, or Compliance personnel; 

• Reporting through designated email or phone channels accessible to both employees and supplier partners. 

During the Reporting Period, VMT continued to promote awareness of these reporting mechanisms and its commitment 

to non-retaliation, supporting an environment where concerns may be raised and addressed appropriately without fear 

of reprisal. 

VMT prohibits retaliation against individuals who raise concerns in good faith and is committed to reviewing reported 

concerns in accordance with applicable internal processes and policies.  

5. Assessing and managing our risk 

VMT employs a risk-based approach to identify, assess, and manage potential risks of forced labour and child labour 

within its operations and supply chains. This approach supports the prioritization of due diligence activities and enables 

the Corporation to focus resources on areas with potentially elevated risk exposure. 

VMT recognizes that the identification of potential risks does not indicate that forced labour or child labour has been 

identified within its operations or supply chain. Rather, the Corporation’s assessment activities are intended to 

proactively identify areas where such risks may exist and where additional oversight or due diligence may be 

appropriate. 

As part of its supplier partner due diligence framework, VMT continued to enhance its methodology for assessing supply 

chain risks during the Reporting Period. The Corporation’s risk assessment process incorporates multiple risk indicators 

and evaluation criteria, including: 

• Supplier headquarters location and manufacturing or operational presence in countries or regions identified as 

having elevated risks associated with forced labour, child labour, corruption, or weak labour protections, 

including consideration of internationally recognized risk indices and publicly available sources. 

• The origin, sourcing, or delivery locations of products, materials, components, and services supplied to VMT. 

• Supplier category and industry sector, including consideration of suppliers providing raw materials, 

manufactured components, indirect goods, or outsourced services that may present varying levels of supply 

chain risk exposure. 

• The nature and complexity of supplied goods and services, including the extent of subcontracting, international 

sourcing, or reliance on lower-tier suppliers where visibility may be more limited. 

• Information obtained through supplier onboarding activities, due diligence reviews, supplier questionnaires, 

internal assessments, and ongoing supplier management processes. 
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The resulting risk assessment outcomes assist VMT in determining the appropriate level of additional due diligence, 

monitoring, review frequency, and supplier engagement activities required based on the identified level of potential risk. 

During the Reporting Period, VMT continued efforts to improve supply chain visibility and oversight through refinement 

of its supplier due diligence processes and ongoing evaluation of higher-risk sourcing areas and supplier categories. 

Additionally, VMT utilizes a global supply chain monitoring solution designed to identify external events and conditions 

that may impact supply chain operations or increase potential risk exposure. This monitoring includes consideration of 

events such as geopolitical developments, labour disruptions, cyber security incidents, natural disasters, financial 

instability, and other factors that may affect supplier operations or supply chain continuity. 

VMT remains committed to continuously improving its risk assessment and due diligence processes to support the 

identification, prevention, and mitigation of forced labour and child labour risks within its operations and supply chains. 

6. Remediation Measures 

VMT maintains policies and processes intended to support the identification, reporting, investigation, and remediation of 

concerns related to unethical conduct, legal non-compliance, or potential human rights risks, including forced labour and 

child labour. 

The Corporation’s Reporting and Non-Retaliation Policy, Code of Ethics, and Supplier Code provide mechanisms through 

which employees, supplier partners, contractors, and other stakeholders may report concerns or suspected violations. 

Reporting channels are available through management representatives, Human Resources, Compliance personnel, and 

designated reporting mechanisms, including the Misconduct Reporting Line referenced within the Supplier Code. 

VMT prohibits retaliation against individuals who raise concerns in good faith and is committed to reviewing reported 

concerns in accordance with applicable internal processes and policies. 

Where potential non-compliance or elevated risks are identified, VMT may undertake appropriate review, investigation, 

supplier engagement, and corrective action activities depending on the nature and severity of the concern. Potential 

remediation measures may include:  

• Further due diligence or investigation activities; 

• Development and implementation of corrective action plans; 

• Supplier engagement and monitoring activities; 

• Requests for remediation measures or evidence of corrective actions by supplier partners; 

• Reevaluation of supplier relationships or sourcing decisions, where appropriate. 

These processes are intended to support the prevention, mitigation, and remediation of potential forced labour and child 

labour risks within VMT’s operations and supply chains. 
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During the Reporting Period, VMT was not aware of any confirmed instances of forced labour or child labour within its 

operations or supply chains requiring formal remediation measures. 

VMT remains committed to continuously strengthening its responsible business conduct and supply chain due diligence 

processes in alignment with internationally recognized principles, including the UNGC and OECD Due Diligence Guidance 

for Responsible Business Conduct. 

7. Training 

VMT continues to promote awareness of ethical conduct, responsible business practices, and human rights 

considerations through mandatory training, onboarding activities, internal communication, and compliance-related 

awareness initiatives. 

All new office employees are required to complete onboarding training that includes the Corporation’s Code of Ethics 

and related corporate policies. In addition, employees are required to complete annual certification and 

acknowledgment activities relating to compliance with the Code of Ethics and applicable corporate policies. 

During the Reporting Period, VMT continued to reinforce awareness regarding forced labour and child labour risks 

through ethics, compliance, procurement, and responsible sourcing initiatives. Training and awareness activities included 

topics related to ethical business conduct, human rights and labour standards, reporting mechanisms, supplier due 

diligence, and responsible sourcing practices. 

Training and awareness activities are delivered through internally developed programs, policy communications, 

onboarding processes, management oversight, and ongoing compliance initiatives. Additional focus is provided to 

employees involved in management, procurement, supply chain, compliance, and supplier-related activities where 

appropriate. 

VMT continues to review and enhance its training and awareness activities as part of its ongoing efforts to strengthen 

responsible business conduct and supply chain due diligence practices. 

8. Assessing effectiveness 

VMT recognizes that ongoing evaluation of its policies, due diligence activities, and awareness initiatives is important to 

supporting the prevention and mitigation of forced labour and child labour risks within its operations and supply chains. 

During the Reporting Period, VMT continued to strengthen internal processes intended to support the assessment of 

effectiveness of its responsible business conduct and supply chain due diligence activities. These efforts included ongoing 

review of supplier due diligence processes, monitoring of policy implementation and training activities, and continued 

evaluation of reporting and escalation mechanisms. 
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VMT also continued efforts to improve documentation, consistency, and tracking of due diligence and compliance-

related activities to support ongoing monitoring and continuous improvement of its responsible sourcing framework. 

As VMT’s due diligence program continues to mature, the Corporation intends to further enhance its approach to 

assessing effectiveness through the continued development of monitoring activities, internal reviews, and risk-based 

evaluation processes related to forced labour and child labour prevention efforts. 

9. Approval and Attestation 

This Report was approved pursuant to subparagraph 11(4)(a) of the Act by the Board of Directors of Valiant Machine & 

Tool Inc. 

In accordance with the requirements of the Fighting Against Forced Labour and Child Labour in Supply Chains Act (Act), 

and in particular section 11 thereof, I, in the capacity of President, attest that I have reviewed the information contained 

in this report on behalf of the governing body for the entity listed above. Based on my knowledge, and having exercised 

reasonable diligence, I attest that the information in this report is true, accurate and complete in all material respects for 

the purposes of the Act, for the reporting year listed within this report. 

 

Full Name: Sladjan Milidrag 

Title: President 

Date: May 22, 2026 

 

Signature: ________________________ I have the authority to bind Valiant Machine & Tool Inc. 

 


